
ORDINARY COUNCIL MEETING

Notice is hereby given that an Ordinary Meeting
of Council will be held on Wednesday 21 September 2016
at the Shire Chambers, Nabawa, commencing at 9:00am.

Maurice Battilana
CHIEF EXECUTIVE OFFICER

AGENDA

SEPTEMBER 2016
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DISCLAIMER

No responsibility whatsoever is implied or accepted by the Shire of Chapman Valley for 
any act, omission or statement or intimation occurring during Council Meeting. The Shire 
of Chapman Valley disclaims any liability for any loss whatsoever and howsoever caused 
arising out of reliance by any person or legal entity on any such act, omission or statement 
or intimation occurring during Council or Committee Meetings.

Any person or legal entity who acts or fails to act in reliance upon any statement, act or 
omission made in a Council Meeting does so at that person’s or legal entity’s own risk.

The Shire of Chapman Valley warns that anyone who has any application or request with 
the Shire of Chapman Valley must obtain and should rely on WRITTEN CONFIRMATION 
of the outcome of the application or request of the decision made by the Shire of 
Chapman Valley.

Maurice Battilana
CHIEF EXECUTIVE OFFICER
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local government, in a particular way, result in a financial gain, loss, benefit or detriment for the person.” 

Section 5.60B:
“a person has a proximity interest in a matter if the matter concerns – 
(a) a proposed change to a planning scheme affecting land that adjoins the person’s land; or 
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ORDER OF BUSINESS:

1.0 DECLARATION OF OPENING/ANNOUNCEMENTS OF VISITORS

2.0 LOYAL TOAST

3.0 RECORD OF ATTENDANCE/APOLOGIES/LEAVE OF ABSENCE (PREVIOUSLY 
APPROVED)

3.1 Present

3.2 Apologies

3.3 Approved Leave of Absence

4.0 PUBLIC QUESTION TIME

4.1 Questions On Notice

4.2 Questions Without Notice

5.0 APPLICATIONS FOR LEAVE OF ABSENCE

6.0 DISCLOSURE OF INTEREST 

7.0 PETITIONS/DEPUTATIONS/PRESENTATIONS

8.0 CONFIRMATION OF MINUTES FROM PREVIOUS MEETINGS

8.1 Ordinary Meeting of Council held on Wednesday 17 August 2016

That the minutes of the Ordinary Meeting of Council held Wednesday 17 
August 2016 be confirmed as a true and accurate record.

9.0 OFFICERS REPORTS
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9.1
Manager of Planning

September 2016

Contents
9.1 AGENDA ITEMS

No Report

ATTACHMENT 1Attachment 1



Meeting of Council 21 September 2016 – Agenda
7

9.2 
Finance

September 2016

Contents

9.2 AGENDA ITEMS

9.2.1 Financial Reports for August 2016
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AGENDA ITEM: 9.2.1
SUBJECT: FINANCIAL REPORTS FOR AUGUST 2016
PROPONENT: SHIRE OF CHAPMAN VALLEY
SITE: SHIRE OF CHAPMAN VALLEY
FILE REFERENCE: 307.04
PREVIOUS REFERENCE: N/A
DATE: 21 SEPTEMBER 2016
AUTHOR: DIANNE RAYMOND

DISCLOSURE OF INTEREST
Nil

BACKGROUND
Financial Regulations require a monthly statement of financial activity report to be presented to Council.

COMMENT
The monthly financial statements for August 2016 have been provided as a separate attachment for 
Council’s review.  

STATUTORY ENVIRONMENT
Local Government Act 1995 Section 6.4
Local Government (Financial Management) Regulations 1996 Section 34

POLICY IMPLICATIONS
CP-023 Significant Accounting Policies

Extract:

“2.    Monthly Reporting

In accordance with Section 6.4 of the Local Government Act 1995 and Regulation 34 of 
the Financial Management Regulations 1996, monthly reporting will be provided as 
follows:

1. Statement of Financial Activity
2. Balance Sheet and statement of changes in equity
3. Schedule of Investments
4. Operating Schedules 3 – 16
5. Acquisition of Assets
6. Trust Account
7. Reserve Account
8. Loan Repayments Schedule
9. Restricted Assets
10. Disposal of Assets

A value of 10 percent is set for reporting of all material variances.”

FINANCIAL IMPLICATIONS
As presented in August 2016 financial statements.  

 Long Term Financial Plan (LTFP):

No significant affect on the LTFP

STRATEGIC IMPLICATIONS
Nil
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 Strategic Community Plan/Corporate Business Plan:

Nil

CONSULTATION
Not applicable

RISK ASSESSMENT

The associated risk would be the failure to comply with Local Government Financial Regulations 
requiring monthly reporting of financial activity.

VOTING REQUIREMENTS
Simple Majority

STAFF RECOMMENDATION

That Council receives the financial report supplied under separate attachment for the months of August 
2016 comprising the following: 

 Statement of Financial Activities with notes
 Note 1 – Significant Accounting Policies
 Note 2 – Explanation of Material Variances
 Note 3 – Net Current Funding Position
 Note 4 – Cash & Investments
 Note 5 – Budget Amendments
 Note 6 – Receivables
 Note 7 – Cash Backed Reserves
 Note 8 – Capital Disposals
 Note 9 – Rating Information
 Note 10 – Information on Borrowings
 Note 11 – Grants & Contributions
 Note 12 – Trust
 Note 13 – Capital Acquisitions
 Appendix A – Budget by Program
 Summary of Payments
 Bank Reconciliation 
 Credit Card Statement
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9.3
Chief Executive Officer

September 2016

Contents

9.3 AGENDA ITEMS

9.3.1 Honour Awards

9.3.2 Notice of Meeting Dates 2017

9.3.3 Yuna Bushfire Brigade - Bushfire Control Officer Appointment

9.3.4 Consultation Paper - Proposal for Regional Subsidiaries Legislation
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AGENDA ITEM: 9.3.1
SUBJECT: HONOUR AWARDS
PROPONENT: CHIEF EXECUTIVE OFFICER
SITE: SHIRE OF CHAPMAN VALLEY
FILE REFERENCE: 401.00
PREVIOUS REFERENCE: NIL 
DATE: 21 SEPTEMBER 2016
AUTHOR: MAURICE BATTILANA, CHIEF EXECUTIVE OFFICER

DISCLOSURE OF INTEREST
Nil

BACKGROUND
Management Procedure CMP-033 provides guidelines and procedures associated with various honour 
awards.

COMMENT
The purpose of this Agenda Item is to seek Council consideration for the following Awards:

 Freeman of the Shire; and
 Shire of Chapman Valley - Certificate of Appreciation 

All other Awards listed in Management Procedure CMP-033 are dealt with separately.

STATUTORY ENVIRONMENT
Not applicable

POLICY IMPLICATIONS
Below is the current Management Procedure (CMP-033): 

MANAGEMENT PROCEDURE No. CMP-033
MANAGEMENT PROCEDURE HONOUR AWARDS
RESPONSIBLE DIRECTORATE ADMINISTRATION
RESPONSIBLE OFFICER CHIEF EXECUTIVE OFFICER
PREVIOUS POLICY No. 9.120
RELEVANT DELEGATIONS

 OBJECTIVES: 

Set conditions, guidelines and processes for bestowing awards upon recipients.

 MANAGEMENT PROCEDURE STATEMENT/S: 

The Chief Executive Officer is to present an Agenda item at the appropriate time each year 
requesting Council consideration for awards to be presented in accordance with this Operational 
Procedure.

Citizenship Ceremonies 

Citizenship ceremony be conducted at an event as considered appropriate by the Chief Executive 
Officer (in consultation with the President) and a native plant be given to the recipients.

Shire of Chapman Valley – Freeman of the Shire

A member of our Community may be honoured by the Shire with the title "Honorary Freeman of the 
Shire".

An Honorary Freeman of the Shire must have served the community of the Shire of Chapman Valley 
in an outstanding and meritorious manner that stands above the contributions of most other persons, 
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and whose activities have contributed significantly to the wellbeing of the Shire's residents.

The Shire of Chapman Valley Freeman of the Shire Award recognises the outstanding achievements 
and dedicated service to the community by a person. The Freeman of the Shire Award is the highest 
honour the Shire of Chapman Valley can give to a community member.

Council may also consider conferring of the title of ‘Posthumous Freeman of the Municipality’. In this 
case, the eligibility criteria would still apply.

Eligibility Criteria
To be eligible for nomination, a person does not have to currently reside within the Shire or have 
served on Council.

Nominees will be assessed on their record of service to the local and broader community against the 
following criteria:

1. Length of service in a field (or fields) of activity;
2. Level of commitment to the field (or fields) of activity;
3. Personal leadership qualities;
4. Benefits to the community of the Shire of Chapman Valley and/or to the State of 

Western Australia and/or to the nation resulting from the nominee’s work; and
5. Special achievements of the nominee.

Exclusions

 A current Council Elected Member with the Shire of Chapman Valley cannot be nominated for 
the award.

  
Nomination Procedure

 Nominations for the Award may be made by Elected Members, individuals or organisations and 
are to be sponsored by an Elected Member of the Shire of Chapman Valley;

 They are to be submitted to the Chief Executive Officer in written format addressing the Eligibility 
Criteria;

 Nominations are to be made in the strictest confidence without the knowledge of the nominee;
 On receipt of a nomination the Chief Executive Officer is to present the nomination to Council as 

a Confidential Agenda Item for consideration;
 Council is to consider the item behind closed doors;
 Once a nomination has been accepted by Council, the nominee and any person(s) or 

organisation(s) involved in the nomination are to be informed of the decision and nominee is to 
be contact to confirm their acceptance of the honour;

 Should the nomination be supported by Council and accepted by the nominee the award shall 
be presented to the nominee at a function considered appropriate by the President.

Number of Freeman within the Shire

There is no limit on the number of persons upon which the title of Freeman of the Shire of Chapman 
Valley may be conveyed.

Entitlements

Any person upon whom the title ‘Honorary Freeman of Shire’ has been conferred may designate 
him/herself ‘Honorary Freeman of the Shire of Chapman Valley’.

The recipient shall be presented with a special badge, which identifies them as ‘Honorary Freeman 
of the Shire’ along with a certificate to commemorate receiving the award.

Any Honorary Freeman of the Shire shall be invited to all subsequent formal Civic functions 
conducted by the Shire.

Revocation of Title of Freeman or Honorary Freeman

Council, by resolution, shall also have the ability to revoke the title bestowed upon a person, if;
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 A criminal matter, for which the Freeman in question was found guilty of, or for any other 
matter, was considered by Council to have caused embarrassment to the municipality or that 
the ongoing recognition of such a title on this person by the Shire was inappropriate.

 The removal of the name from Honour Boards and other places and any other such items 
will be at the discretion of Council and conducted through liaison with the Chief Executive 
Officer.

WALGA Honour Awards

As detailed by the WALGA Awards Guidelines

Elected Members eligible due to length of service are to be automatically nominated by the Chief 
Executive Office.

All other award types are to be determined by Council.

Shire of Chapman Valley - Certificate of Appreciation 

For personal commitment, eminent service and contribution to the Shire of Chapman Valley as an 
Elected Members, Community Members or Staff Member

Automatically given to Elected Members who have retired from Council or are the recipient of a 
Department of Local Government Certificate of Recognition.
All others as determined by Council.
Annual Agenda Item to discuss suitable nominations.

Elected Members
Presented at Annual Council Dinner/Function

Community Members
Certificate of Appreciation issued at an Annual Council Dinner/Function.
Recipient & partner invited to attend.

Shire of Chapman Valley Australia Day Awards and Function

For personal commitment, service and contribution to the community of the Shire of Chapman Valley

Nominations called in October and close in November (or as determined by the Australia Day 
Council).

The Council appointed Working Group shall:

 Evaluate annual Australia Day Award Nominations and submitting these to Council in 
readiness for presenting the awards at the Shire's annual Australia Day Function;

 Assist with coordinating the annual Australia Day function(s);
 Discuss all other item(s) referred to them by Council in the areas of tourism and events.

Dept. Local Government & Community Services Awards 

As detailed by the Department’s Awards Guidelines
Elected Members eligible due to length of service are to be automatically nominated by the Chief 
Executive Office.

All other award types are to be determined by Council.

(Note: All other Awards such as Australia Day Citizen of Year, Bushfire Brigade Service, etc., 
will only be dealt with by Council if nomination is initiated from within the community or by a 
Council resolution).
 

FINANCIAL IMPLICATIONS
No impact envisaged.
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 Long Term Financial Plan (LTFP):

No affect on LTFP.

STRATEGIC IMPLICATIONS
It is important Council recognises members of the community by bestowing appropriate awards on 
them.

 Strategic Community Plan/Corporate Business Plan:

CONSULTATION
Council has been consulted in regards to establishment of the Management Procedure dealing with 
Honour Awards in the Shire.

RISK ASSESSMENT

There is a risk that without a structure procedure Honour Awards will not be made in an appropriate 
manner or not made at all. Hence the reason a robust Management Procedure has been established 
and reviewed at least annually.

VOTING REQUIREMENTS

Simple Majority

STAFF RECOMMENDATION
Council determination on bestowing awards in accordance with Management Procedure CMP-033 for:

 Freeman of the Shire; and/or
 Shire of Chapman Valley - Certificate of Appreciation 

Objective Strategy Outcome
We want to strengthen our 
community’s position for the 
future

Maintain a resilient and 
independent Shire

A sustainable and progressive local 
government
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AGENDA ITEM: 9.3.2
SUBJECT: NOTICE OF COUNCIL MEETINGS 2017
PROPONENT: CHIEF EXECUTIVE OFFICER
SITE: SHIRE OF CHAPMAN VALLEY
FILE REFERENCE: 401.09
PREVIOUS REFERENCE: NA
DATE: 21st SEPTEMBER 2016
AUTHOR: MAURICE BATTILANA, CHIEF EXECUTIVE OFFICER

DISCLOSURE OF INTEREST
Nil

BACKGROUND
Council is required under the Local Government Act 1995 to at least once a year set and advertise 
meeting dates, times and venues for Ordinary Council meetings for the next 12 month period.

Council has previously resolved to reach out to the community, with one of the proposals being to move 
the Ordinary Monthly Council Meeting around the shire. In 2016 Council held two of its OCM away from 
the Nabawa Administration Building i.e.

 April 2016 OCM – John Batten Hall, Drummonds Cove;
 August 2016 OCM – Yuna Multipurpose Community Centre.

It is being recommended Council maintain this activity, with an alteration being suggested to hopefully 
accommodate a meeting at the proposed Bill Hemsley Park Community Centre building.

COMMENT
Council meetings are usually held at Nabawa on the third Wednesday of the month, commencing at 
9:00am, with the exception of January when no Ordinary Council meeting is held. 

The meeting date for December has occasionally been brought forward to the second Wednesday of 
the month to avoid clashes with Christmas/New Year break period. This would be appropriate again in 
2017 as the third Wednesday is the 20th December, which is getting a little late in the month.

Below are recommended meeting locations and dates for the 2017 Ordinary Council Meeting (OCM):

DATE MEETING LOCATION

15th February Nabawa Chambers
15th March Nabawa Chambers
19th April Yuna Multipurpose Community Centre
17th May Nabawa Chambers
21st June Nabawa Chambers
19th July Nabawa Chambers

16th August Nabawa Chambers
20th September Nabawa Chambers

18th October Nabawa Chambers
15th November Nabawa Chambers
13th December Bill Hemsley Park Community Centre

In the event the Bill Hemsley Park Community Centre Building is not completed by December 2017 then 
an advertisement will be placed advising the public the December 2017 OCM meeting will be held at the 
Nabawa Chambers.

STATUTORY ENVIRONMENT
Local Government (Administration) Regulations 1996 Clause 12 (1) states: Public notice of Council or 
Committee meetings – s 5.25(G)

At least once each year a local government is to give local public notice:

1. Of the dates, time and place of the ordinary council meetings;
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2. The committee meetings that are required under the Act to be open to the members of the 
public or that are proposed to be open to members of the public are to be held in the next 12 
months.

POLICY IMPLICATIONS
No Policy affected.

FINANCIAL IMPLICATIONS
No significant costs envisaged. 

 Long Term Financial Plan (LTFP):

No affect on the LTFP is envisaged.

STRATEGIC IMPLICATIONS
It is important for Council to include and engage all sectors of our community and the concept of 
structuring meeting times, dates and location is one means of improving this.

 Strategic Community Plan/Corporate Business Plan:

Leadership

Objective Strategy Outcome
Active engagement with the community 
to inform decision-making

Contribution to how local issues are 
managed

Transparent decision-
making is important to us

Maintain a strong customer focus Effective communication on key 
decisions

CONSULTATION
This matter has been discussed by Council in the past and I believe the trial of relocating OCM’s in 
2016 proved successful.

RISK ASSESSMENT

There is a risk of Council being perceived as not reaching out to its community by insisting OCMs 
are always held at Nabawa. 

VOTING REQUIREMENTS
Simple majority

STAFF RECOMMENDATION
Council Ordinary Meeting time, dates and locations for the next Calendar Year as listed below be 
adopted and advertised in accordance with the Local Government (Administration) Regulations under 
the condition the December OCM be relocated to the Nabawa Chambers in the event the Bill Hemsley 
Park Community Centre has not been completed and this change be re-advertised accordingly:

DATE Start 
Time

MEETING LOCATION

15th February 9:00am Nabawa Chambers
15th March 9:00am Nabawa Chambers
19th April 9:00am Yuna Multipurpose Community Centre
17th May 9:00am Nabawa Chambers
21st June 9:00am Nabawa Chambers
19th July 9:00am Nabawa Chambers

16th August 9:00am Nabawa Chambers
20th September 9:00am Nabawa Chambers

18th October 9:00am Nabawa Chambers
15th November 9:00am Nabawa Chambers
13th December 9:00am Bill Hemsley Park Community Centre
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AGENDA ITEM: 9.3.3
SUBJECT: YUNA BUSH FIRE BRIGADE – FIRE CONTROL OFFICER
PROPONENT: CHIEF EXECUTIVE OFFICER
SITE: YUNA BUSH FIRE BRIGADE
FILE REFERENCE: 601.08
PREVIOUS REFERENCE: MINUTE REFERENCE: 04/16-16
DATE: 21 SEPTEMBER 2016
AUTHOR: MAURICE BATTILANA

DISCLOSURE OF INTEREST
Nil

BACKGROUND
At the April 2016 OCM Council resolved the following:

MOVED: CR WARR SECONDED: CR HUMPHREY

Council endorse the appointment of the following Shire of Chapman Valley Bushfire Control Officer in 
accordance with Section 38 the Bushfire Act, 1954 and Emergency Management Procedure EMP-005:

 Craig Mincherton - Naraling Brigade;
 Calvin Royce – Howatharra Brigade;
 Jason Stokes – Yetna Brigade;
 Gerard Williamson – Yuna Brigade; and
 Darryl Burton – Durawah/Valentine Brigade

Voting 7/0
CARRIED

Minute Reference: 04/16-16

COMMENT
It has since been brought to my attention Gerard Williamson, Yuna BFB Bushfire Control Officer, has left 
the district and therefore is not able to continue in the position.

Mr. Shaun Earl has indicated a willingness to take on the role of the Yuna BFB Bushfire Control Officer 
and the Ranger (Earl O’Donnell) has discussed this with the Chief Bush Fire Control Officer (Andrew 
Vlahov) with both being comfortable in recommending Shaun Earl to Council for formal appointment to 
the position.

I have been inform Shaun Earl has completed the Bushfire Control Officer training course in 2011, which 
would make it necessary for Mr. Earl to undergo a refresher course in accordance with the current 
conditions by Council set under Management Procedure EMP-005. However; if Council was prepared to 
amend EMP-005 to 10 year periods for this training (as per the Staff Recommendation 1) then the 
refresher course would not be required and this would then not be a condition of appointment for Mr. Earl.

The Bush Fires Act, 1954, stipulates the following is required of the local government i.e.

38. Local government may appoint bush fire control officer

(1) A local government may from time to time appoint such persons as it thinks necessary to be 
its bush fire control officers under and for the purposes of this Act, and of those officers shall 
subject to section 38A(2) appoint 2 as the Chief Bush Fire Control Officer and the Deputy 
Chief Bush Fire Control Officer who shall be first and second in seniority of those officers, and 
subject thereto may determine the respective seniority of the other bush fire control officers 
appointed by it.

(2A) The local government shall cause notice of an appointment made under the provisions of 
subsection (1) to be published at least once in a newspaper circulating in its district.
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Council’s current Management Procedure relevant to the appointment of BFCO states:

MANAGEMENT PROCEDURE No. EMP-005
MANAGEMENT PROCEDURE FIRE CONTROL OFFICER APPOINTMENTS
RESPONSIBLE DIRECTORATE ADMINISTRATION
RESPONSIBLE OFFICER CHIEF EXECUTIVE OFFICER
PREVIOUS POLICY No. 3.90
RELEVANT DELEGATIONS

 OBJECTIVES: 

This Operational Procedure provides the eligibility criteria for a person to be appointed as a Bush 
Fire Control Officer with the following objectives:

1. To ensure that a person has the relevant qualifications necessary to hold the position of Bush 
Fire Control Officer (BFCO); and

2. To ensure that these qualifications are maintained by the appointed Bush Fire Control Officer 
(BFCO).

 MANAGEMENT PROCEDURE STATEMENT/S: 

1. To be eligible for appointment as a Bush Fire Control Officer, a person must have completed 
the Bush Fire Control Officer Training Program not more than five (5) years prior to 
appointment.

2. Notwithstanding Item 1 above, a person will be eligible for appointment as a Bush Fire 
Control Office if they complete the Bush Fire Control Officer Training within six (6) months of 
appointment.

3. For a person to continue as a Bush Fire Control Officer, they must complete the Bush Fire 
Control Officer’s Course or a refresher course at intervals of no more than every five (5) 
years.

4. Nominations from Brigades shall be submitted to a Bush Fire Brigades Group Management 
Advisory Committee for recommendation to Council by 1 October, where applicable.

5. An appointment shall be for a period of one (1) year, unless revoked by Council.  Bush Fire 
Control Officers will be eligible for reappointment unless their appointment was revoked by 
Council.

Upon enquiry with the Department of Fire and Emergency Services (DFES) it has been highlighted their 
standard best practice  is for Bush Fire Control Officer’s Course refresher courses to be undertaken every 
ten years, not five as stated in Council’s EMP-005. 

DFES also confirms there is not a legal requirement for BFCO to undertake a refresher course as the 
initial training/qualification remains satisfactory. The refresher course is considered best practice only. 
Therefore I am recommending Council amend its Management Procedure to reflect the DFES standard.

STATUTORY ENVIRONMENT

 Local Government Act 1995 & associated Regulations;
 Bushfire Act, 1954

POLICY/PROCEDURE IMPLICATIONS
Council’s current Management Procedure EMP-005 is affected.

FINANCIAL IMPLICATIONS
No foreseen effect on Council’s general finances.
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 Long Term Financial Plan:

No foreseen effect on Council Long Term Financial Plan.

STRATEGIC IMPLICATIONS

Objective Strategy Outcome
We need good services to 
support our development as a 
Shire

Maintain existing services and 
facilities

Essential services help us to 
grow and prosper as a 
community

VOTING REQUIREMENTS
Simple Majority

STAFF RECOMMENDATION 1
Council amend Management Procedure EMP-005 to read as follows:

MANAGEMENT PROCEDURE No. EMP-005
MANAGEMENT PROCEDURE FIRE CONTROL OFFICER APPOINTMENTS
RESPONSIBLE DIRECTORATE ADMINISTRATION
RESPONSIBLE OFFICER CHIEF EXECUTIVE OFFICER
PREVIOUS POLICY No. 3.90
RELEVANT DELEGATIONS

 OBJECTIVES: 

This Operational Procedure provides the eligibility criteria for a person to be appointed as a Bush 
Fire Control Officer with the following objectives:

2. To ensure that a person has the relevant qualifications necessary to hold the position of Bush 
Fire Control Officer (BFCO); and

2. To ensure that these qualifications are maintained by the appointed Bush Fire Control Officer 
(BFCO).

 MANAGEMENT PROCEDURE STATEMENT/S: 

1. To be eligible for appointment as a Bush Fire Control Officer, a person must have completed 
the Bush Fire Control Officer Training Program not more than ten (10) years prior to 
appointment.

2. Notwithstanding Item 1 above, a person will be eligible for appointment as a Bush Fire 
Control Office if they complete the Bush Fire Control Officer Training within six (6) months of 
appointment.

3. For a person to continue as a Bush Fire Control Officer, they must complete the Bush Fire 
Control Officer’s Course or a refresher course at intervals of no more than every ten (10) 
years.

4. Nominations from Brigades shall be submitted to a Bush Fire Brigades Group Management 
Advisory Committee for recommendation to Council by 1 October, where applicable.

5. An appointment shall be for a period of one (1) year, unless revoked by Council.  Bush Fire 
Control Officers will be eligible for reappointment unless their appointment was revoked by 
Council.
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STAFF RECOMMENDATION 2
Council:

a) Removes the appointment of Mr. Gerard Williamson from the position of the Yuna Bushfire 
Brigade Bushfire Control Officer in accordance with Section 38 the Bushfire Act, 1954 and 
Emergency Management Procedure EMP-005; and

b) Endorses the appointment of Mr. Shaun Earl to the position of the Yuna Bushfire Brigade 
Bushfire Control Officer in accordance with Section 38 the Bushfire Act, 1954 and Emergency 
Management Procedure EMP-005
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AGENDA ITEM: 9.3.4
SUBJECT: CONSULTATION PAPER - PROPOSAL FOR REGIONAL 

SUBSIDIARIES LEGISLATION
PROPONENT: CHIEF EXECUTIVE OFFICER
SITE: SHIRE OF CHAPMAN VALLEY
FILE REFERENCE: 404.03
PREVIOUS REFERENCE: NIL 
DATE: 21 SEPTEMBER 2016
AUTHOR: MAURICE BATTILANA, CHIEF EXECUTIVE OFFICER

DISCLOSURE OF INTEREST
Nil

BACKGROUND
Correspondence (see Attachment 1) has been received from the Department of Local Government & 
Communities (DLGC) accompanied by the Consultation Paper - Proposal for Regional Subsidiaries 
Legislation (Paper) seeking comment on the Paper by the 30th September 2013

COMMENT
I have attached a copy of the Paper to this Agenda Report with my comments highlighted in yellow for 
Council consideration as a basis for a submission to be made to the DLGC on this matter (see 
Attachment 2).  

STATUTORY ENVIRONMENT
The Local Government Legislation Amendment Bill 2014 will be introduce as amendments to the Act to 
enable regional subsidiaries to be formed. This Bill is currently under consideration by the WA 
Legislative Council.

The Paper has been circulated seeking feedback on how to develop Regulations to complement the 
proposed legislation.

POLICY IMPLICATIONS

No Policy or Management Procedure affected.

FINANCIAL IMPLICATIONS
No impact envisaged.

 Long Term Financial Plan (LTFP):

No affect on LTFP.

STRATEGIC IMPLICATIONS
The Regional Subsidiaries Legislation has been ion development for many years and has been touted 
as being a vehicle to assist local governments in delivering services to its constituents on an efficient, 
regional basis. It has also been portrayed as a way of removing the bureaucratic red tape of the 
Regional Local Government Model for regional service delivery, a model I have been directly exposed 
to and can state from experience is a significantly flawed.

I have attempted to structure my response to the Paper along the lines of not burdening the Regional 
Subsidiaries Model with the same bureaucratic and administrative regulatory red tape associated with 
the Regional Local Government Model. However; also maintaining a level of accountability within 
Subsidiaries Model.

 Strategic Community Plan/Corporate Business Plan:

Objective Strategy Outcome
We want to strengthen our 
community’s position for the 
future

Maintain a resilient and 
independent Shire

A sustainable and progressive local 
government
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CONSULTATION
The proposed Regional Subsidiaries legislation has been around for many years and now the Bill has 
moved to the Legislative Council for final scrutiny (and hopefully endorsement) the DLGC has 
commenced the process of consultation with the industry on the development of Regulations to be 
associated with the new legislation.

RISK ASSESSMENT

There may be some risk associated with the establishment of a Regional Subsidiary. However this 
risk should be dealt with at the time a Charter is developed for the Subsidiary, rather not have the 
model overly regulated.

VOTING REQUIREMENTS

Simple Majority

STAFF RECOMMENDATION
1. Council endorse the comments provided by the Chief Executive Officer at Attachment 2 as a 

basis for a submission to the Department of Local Government & Communities on the 
Consultation Paper - Proposal for Regional Subsidiaries Legislation;

2. Council authorise the Chief Executive Officer to comment further on the Consultation Paper - 
Proposal for Regional Subsidiaries Legislation as he considers necessary and inform Council of 
any significant deviation from those endorsed by Council at Item 1 above. 
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ATTACHMENT 1
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ATTACHMENT 2
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10.0   ELECTED MEMBERS MOTIONS OF WHICH PREVIOUS NOTICE HAS BEEN GIVEN

11.0   ANNOUNCEMENTS BY PRESIDING MEMBER WITHOUT DISCUSSION

11.1 Elected Member Reports                                                     

12.0 URGENT BUSINESS APPROVED BY THE PRESIDING MEMBER OR BY A DECISION OF 
THE COUNCIL

13.0 MATTERS FOR WHICH MEETING TO BE CLOSED TO MEMBERS OF THE PUBLIC

13.1 CEO Annual Performance Appraisal & Remuneration Review

14.0 CLOSURE
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